=

BHRESRAY—EARA 4T

129 —3>EEDHD

EREXRTEONT HFEHITHEL.
EVEBHEERIRTD

STRICTLY PRIVATE AND CONFIDENTIAL We aspire to create a better world by

© Nomura harnessing the power of financial markets
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https://www.nomuraholdings.com/jp/sustainability/employee/di.html
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